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Professional
History

Credentials

Coaching
Approach

| have coached in fluent Japanese and English through more than 15
years of experience working for US based pharmaceutical and
human resources consulting firm. | have provided professional
consultancy service in areas of leadership development and
succession management for many multinational companies for 12
years. | have 20 years of managerial experience in pharmaceutical,
chemical and consulting firms. Since 2006 | have worked with a
professor of a business school to develop leadership skills by new
methods.

Doctorate candidate in Organization Behavior — Keio University,
Graduate School of Business Administration. MA in Organizational
Psychology — Columbia University. MBA in Human Resource
Management — Long Island University, New York, USA. Member,
Society for Industrial and Organizational Psychology. Member, Japan
Society of Labor.

Articles published:

» “Diversity in coaching: Understanding cross-cultural
themes”copublished by Kogan Page 2008.

* “Human Resource Management” in Keio Business School
Textbook published by Yuhikaku 2004.

» “Development of Business Leaders and Succession
Management” published by Jinji Kyoiku, 2002.

= “360 Multi Rater Evaluation and its Application” published by
Japan Association for Industrial and Organizational
Psychology.

» “Coaching” article by Nikkei Business.

= “EQ” article by Nikkei Sangyo Shinbun.

| am a Business Coach specializing in integrated development solutions.
| use objective tools to identify strengths and development needs at the
beginning of coaching, including performance standards, individual
assessment and 360 multirater evaluation. This information helps
coachees clearly understand the leader's vision, identify gaps to
improve, and prepare developmental plans. | coach executives and
business leaders who need to boost their performance and business
results in managing global responsibilities and transitioning to new roles.
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Level / Function

Expertise
Executives
Division Managers
Business Leaders
Task force Leaders

Coaching Focus
Business
Global Leadership

Industry &
Sector

Knowledge
Pharmaceutical
Healthcare
Retalil

IT Industry

Representative

Clients

Pfizer
Pharmaceutical
Pharmacia
AstraZeneca
Allergan
Hewlett-Packard
Seiyu / Wal-Mart
Hitachi

Sony

Showa Shell Sekiyu
K.K

Morgan Stanley



